Class,
Both Michael's post and Calvin's initial post (below) focus on how principles of scientific management can be seen in organizations today. In other posts, we see many examples of mechanistic organizations and we've heard initial perspectives on resource dependence and transaction costs that are far more advanced than we can explore further in this course. Other posts have mentioned communication and mission. Later this week and next week, we will also consider other perspectives on organization theory and design. 
Based on our readings and lecture module this week, what do you conclude is the purpose of an organization?  Why do you conclude that it is this purpose and not some other?
Note: Be sure to cite our class readings and/or lecture in your brief reply to this and to all of your replies to your colleagues.
Dr. Shelleman
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I personally believe that the theory of scientific management, posited by Taylor, is what you are most likely to see in a mechanistic organization today. Mechanistic organizations, as the name suggests, approach operations with an eye on increasing efficiency, which in modern-day terms tends to mean providing customers with a good or service as cheaply and quickly as possible (Mechanistic Organizations, 2009, p. 565). Taylor's theory, argues for the running of an organization like a machine, wherein various inputs, such as employees, are cogs to be moved around and substituted as needed in order to facilitate success (Organization Theory, 2008, p. 69). While Taylor's views fell out of favor in the 70's and 80's, I do think they've come back into fashion, especially with so many firms these days profit margins being razor thin. For instance, companies like Amazon make their name off speedily catering to customers, and use sophisticated technology to monitor employee progress, and punish them severely if they are not operating as efficiently as models suggest. I personally think this theory and organizational structure go hand-in-hand today, especially service industries with low-skilled, low-paid workers. 
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